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Below are the answers generated in the live poll at the meeting:



Sites’ feedback: 

Seven



Sites’ feedback: 

- Top 3 recruiters (Dec to March) who responded to the survey, reported to use an average of 6 tips -

these sites were recruiting an average of 10 patients/month.

- The 3 least active recruiters (Dec to March) who responded to the survey, reported to use an average of 

2 tips - these sites were recruiting an average of 1 patient/month.

- Additional tips suggested by you:

- local Sunflower team WhatsApp

- GI admin team to email patients when they write GP letters

- reach out to junior doctors in person when they rotate.

Therefore, the results from our survey would suggest: 

the more tips you employ, 

the more likely you are to recruit more patients each month -

with a potential ten fold increase!

A list of top tips for recruitment and other useful 
resources can be found on the Sunflower website 

in the ‘Surgical Trainee’s’ section. 
https://sunflowerstudy.blogs.bristol.ac.uk/surgical-trainees/

https://sunflowerstudy.blogs.bristol.ac.uk/surgical-trainees/


The role of social media:

1. Primarily through Twitter @SunflowerStudy

1. Use of hashtag #TheSunflowerStudy
a. to enable related content to be easily searchable
b. sharing of study information
c. promoting discussion among research group

https://twitter.com/SunflowerStudy
https://twitter.com/hashtag/TheSunflowerStudy?src=hashtag_click


Final thoughts:

- Trainees are indispensable to the Sunflower Study and we want to get as many involved as possible!

- This study provides junior doctors with important insights into the framework of research studies, a 

hands on approach to patient recruitment and leadership opportunities locally, or regionally.

- API positions should be encouraged and trainees should be supported in achieving a sign off for this role.

- Please engage with your recently appointed regional reps, their role aims to:

● support your site’s recruitment efforts 

● encourage collaboration between sites and arrange opportunities to share recruitment 

barriers/tips

● encourage friendly competition and ultimately boost patient recruitment!

- We’re looking forward to working with you all and reaching our recruitment target!



Thank you for listening,
any questions?
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